
SECTOR SWITCHING? 
HOW TO FIGURE OUT THE RIGHT FIT

Curious about what you could achieve in another sector, or ready to take on a career-defining new 
challenge? Check out how to figure out whether a different sector is the right fit for your career 

priorities and progression goals. 

https://www.onrec.com/news/statistics/more-than-three-quarters-764-of-uk-professionals-intend-to-look-for-a-new-job-in
https://finance.yahoo.com/news/nearly-half-americans-quit-jobs-145250545.html

https://www.worklife.news/talent/why-career-switching-will-continue-in-2022-heres-whats-driving-it/

THE TOP SECTOR-SWITCHING STATS FOR 2022

YOUR 7-STEP PLAN TO SWITCHING CAREER SECTORS

76% 
are planning 

for a new 
job

42%  
want to 
change 
sectors

63%  
switch to 
feel more 

valued

28%  
leave to pursue 

career 
development
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Think about your defining beliefs and 
characteristics. Which sectors align with 
your core values? For example, is 
inclusion and belonging a huge part of 
who you are, and would you thrive in a 
sector where you can champion it?

HEART OVER HEAD?

Are there conversations on which you 
model your actions? Consider career 
growth in a sector where you can 
intertwine inspiration with corporate 
initiatives. I.e., turn green dreams into 
reality by spearheading net zero strategies.

WHEN INSPIRATION 
STRIKES…

7.
Reading up on a sector makes for fantastic prep, but nothing replaces a good conversation! 
Dig into LinkedIn, events and your broader network to connect with leaders in your 
shortlisted sectors for honest insight. 

TALK IT OUT!

Ask what your best day ever looks like and 
be honest about what demotivates you – 
not being too task-specific. Reflect on the 
themes that crop up, and research sectors 
where you can develop your passions and 
come home happy.

LOVE/HATE

How do you measure success? Is it 
unlocking new opportunities through 
rapid growth? Or being the force behind a 
sustainable shift in a better direction? 
Look at sectors with transformation 
roadmaps that tick your idea of a win.

THAT WINNING FEELING

No senior leader likes to stagnate. So, when 
looking where you can embody your values 
and priorities, also think about sectors 
that’ll challenge you. If you can bring 
something great to the table, don’t be 
fearful of a big change.

OVERCOME THE COMFORT 
ZONE

We all have red lines when it comes to 
salary and benefits. If switching sector, you 
may find Employer Value Propositions 
differ from what you’re used to. Set your 
boundaries and use as a career compass.

THE FULL PACKAGE

Start your journey as an Intuitive client or candidate today by dropping us a message at 
intuitiverecruitment.com/contact-us/. We’d love to hear from you and be part of transforming 

your future as a Transport sector senior leader. 

EXPERIENCE TALENT CONSULTANCY 
THAT TRULY UNDERSTANDS


